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The aim of marketing is
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[B] more profit
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[C] sales

ID] high price

il = |

[

De TG o *JJﬁT :lia uoY .ﬂ THu 1":.““ B .
(Al manufactorer 1—--1-*"—-' :*-'- ._C:'—"w:fn‘-‘-n

[B] middiemen ) B} keting

allocation of marketing

-t

[c! e ;':-...'li‘#u.'-!- | I y 1 E [f._‘] {-..",_r._,.,l_c';_'-,“r-“ '-.1..1-

II:LE‘I *J:—::-._' ’1_‘.‘ [-_;'.,',J't;"

7. Which one of the followiag

Mot +} e e my
L Sictivany not in the marketing -
[Ey Sher A% VN

Ji‘;}l I-r1'-

.
7 % T J
[D] None of the above [D] Promotion
= T et - | omo
- -y A s ‘-: ”*—. |'.':"'-| - < »
# w o .1 T
Propour
o tiet  ulHmpte
4 B L
I I-.'lII }
: 3l
il m
" %
....... -
.-l'| 1
21/208-A 1

Scanned with CamScanner




9. The first step of marketing planning . ng price rela
process is '

[A] evaluation

[B] situational analysis

IC] econtrol

[D] setting goals
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marketing? ‘21 HRM does not incluce

[A] On-line marketing

[A] job evaluation
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25- The Human Develo
Was introduced by

Pment Index (HDJ) Which is not a non-financial incentive?

[A] UNDP
[B] UNICEF
IC] IMF

D] Weorld Bank
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[A] sclection of the right candidate

[B] developing a pool of potential
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